Y-MeHs-ecTb BORPOChHI,
CBA3aHHble CO LLKO/0W,
HO A He 3Hak, KOro CNpOoCUTh...

Natural Leaders 3ech, 4T06bI TOMOU,
npeanaras oTBeTbI Ha BalLEM sA3bike! He
3HAaKOMbI C aMePUKAHCKOMN CNCTEMO
obpasoBaHna? He nepexnBanTe!
[loxanyncra, CBAXMUTECH C HAMM MO
agpecy:
PennyCreekNL@everettsd.org

NATURAL LEADERS — 3TO POAUTE/NN
N3 PASHBIX KYJIbTYP, KOTOPBIE

COOBLWECTBAMMW, CNO
YYACTNIO CEMEW B OBE

NN Bbl XOTUTE NOMOYb APYTUM
POAUTE/IAM PENNY CREEK, KOTOPBIE
PASAENAIOT BALWWY KYJ/IbTYPY, NN
EC/ZIN Bbl TOBOPUTE HA HECKOJIbKNX
A3bIKAX,

npucoeaunHantecb K Natural
ﬁ Leaders. laBanTe BMecTe
A CTpOUTb Halwe coobuiecTBO!

WASHINGTON ALLIANCE
FOR BETTER SCHOOLS

Everett Public Schools does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age,
veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or service animal and
provides equal access to the Boy Scouts and other designated youth groups. The following employees have been designated to handle questions
and complaints of alleged discrimination: Title IX/Civil Rights Compliance Officer and ADA Coordinator, Chad Golden, 425-385-4100,
CGolden@everettsd.org; Section 504 Coordinator, Dave Peters, 425-385-4063, DPeters@everettsd.org; Gender-Inclusive Schools Coordinator,
Joi Odom Grant, 425-385-4137, JGrant@everettsd.org.
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